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New and Revised Resources and Materials
The B.C. Human Rights Tribunal has 
translated their User Guides and 
Information Sheets into Punjabi 
and Mandarin. Order through the 
Tribunalôs ofý ce, or download 
individual copies from their website 
at www.bchrt.bc.ca. 

A Bilingual Human Rights Guide 
for Japanese Canadians by the 
Japanese Canadian Citizenôs 
Association, Human Rights 
Committee.  The booklet provides 
a brief history of the Japanese 
Canadians and their struggles 
through the internment process 
during WWII.  It also provides 
information on human rights 
legislation and lists resources for 
those who feel their rights have 
been violated.  Call the above 
organization at 604.777.5223 or 
the Coalition to order.

Your Rights to Know.  A lay 
personôs guide published by the 
Coalition on B.C.ôs human rights 
law and enforcement system.  
A revised version was recently 
printed and may be ordered either 
through our ofý ce or individual 
copies may be downloaded from 
our website.

Responding to Incidents of Racism 
and Hate: A Handbook for Service 
Providers.  This handbook, 
published in early 2003, gives 
professional service providers 
access to the information and 
the skills and resources required 
to support victims or respond to 
incidents that may arise in their 

communities. The laws governing 
discrimination, racism, and crimes 
motivated by hate, prejudice or 
bias are discussed as are their 
administrative structures and 
agencies.  Order either through 
our ofý ce or download an online 
version from our website.

Human Rights Policy: Preventing 
Discrimination in the Workplace.
A summary document created to 
assist employers in designing and 
implementing human rights policies 
in the workplace.   Available 
through our ofý ce or on our 
website.

The Ministry of the Attorney 
General has published seven 
information leaþ ets on human 
rights protections in B.C. which 
cover both general and speciý c 
areas covered by the B.C. Human 
Rights Code.  Titles include:  

Å Protection from Discrimination
Å Harassment
Å Disability Discrimination
Å Race Discrimination and              
Racism

Å Sexual Orientation  
Discrimination and Homophobia

Å Information for Employers
Å Recruitment and Selection: 

Information for Employers

Bulk order through our 
ofý ce, or download copies 
from the Ministryô website 
at www.ag.gov.bc.ca/
programs/hrc/index.htm .

The Coalitionôs new website 
ï www.bchrcoalition.org - contains 
information on human rights laws 
and describes the structure and 
processes involved in ý ling a 
formal complaint of discrimination.  
The site contains an ñAbout Usò 
section and describes our program 
areas and various services. Online 
resource materials are provided as 
are extensive links to other human 
rights related sites.  A ñWhatôs 
Newò section is updated regularly 
and we have recently added an 
ñUpcoming Eventsò page.  

Materials in the Works:

Rights and Beneý ts for First 
Nations People published by the 
Native Programs Department of 
the Legal Services Society.  The 
booklet explains the rights and 
beneý ts available to registered 
Indians who live on or off reserve 
and contains a section on human 
rights.  A revised edition will be 
available for distribution this spring.  
Contact LSS directly at 604-682-
0965 or by email @ 
ho.distribution@lss.bc.ca.

The Legal Advocacy Program 
of the Abbotsford Community 
Services Society is translating a 
number of human rights brochures 
and information þ yers into Punjabi.  
The material is expected to be 
ready for distribution by April and 
may be obtained by calling ACS @ 
604.859.7681 ext. 307.
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Listings of Upcoming Human Rights Related Events
Dealing with Discrimination 
and Harassment in the 
Workplace. 
February 12th, 2004, Courtenay.  
Sponsored by the Comox Valley 
Chamber of Commerce
Presented by the B.C. Human 
Rights Coalition
Contact the Coalition for 
registration information.

Fraser Valley Cultural 
Diversity Awards.
February 20th, 2004 @ the Inn 
at Kingôs Crossing, Abbotsford.
Presented by Abbotsford 
Community Services
For information on tickets or 
sponsorship opportunities, 
please call ACS @ 604-859-
7681 or visit their website at 
www.abbotsfordcommunityservices.com .

Dealing with Discrimination 
and Harassment in the 
Workplace.
March 10th, 16th, 25th, 2004 
@ SFU Harbour Centre, 
Vancouver.
Presented by the B.C. Human 
Rights Coalition
A promotional þ yer is included 
or available on our website.

Valuing & Pursuing 
Workplace Diversity. 
March 3rd & 17th; April 14th, 
2004.
Presented by the Multicultural 
Heritage Society, Prince 
George.
A series of information sessions 
geared towards engaging in 

an informed dialogue with the 
business community in order 
to create greater awareness 
on how culture inþ uences our 
way of thinking and how it 
affects behaviour. To register 
or for more information, please 
contact MHS @ 250-563-8525 
or mhs.pg@shawcable.com. 

Lancaster House Workplace 
Privacy Conference.
April 1st, 2004 @ Fairmont 
Hotel Vancouver

Includes panels and discussion 
on:  The Ins and Outs of 
Privacy Legislation; How 
will Privacy Laws Impact on 
Investigations by Employers?; 
Dealing Appropriately with 
Employee Medical Information; 
Implementing Rights to Access 
and Correction of Employee 
Files and Information, and 
Privacy Compliance for Unions 
and Employers.

Lancaster House Human 
Rights: The Duty to 
Accommodate Conference. 
April 2nd, 2004 @ Fairmont 
Hotel Vancouver.

Includes panels and 
discussion on:  Mastering the 
Key Concepts; Reconciling 
Attendance Management and 
the Duty to Accommodate; 
Determining When Workplace 
Reorganization Reaches the 
Limit of Undue Hardship; 
Implementing Accommodation 

in Areas Other than Disability; 
Managing the Difý cult Case, 
and Managing the Process of 
Accommodation.

Complete details for both 
conferences are available on 
the Lancaster House website 
at www.lancasterhouse.com/
conferences .

Dealing with Discrimination 
and Harassment in the 
Workplace
April 8th, 2004,
Victoria. Sponsored by the 
Human Resource Management 
Association ï Vancouver Island 
Chapter
Presented by the B.C. Human 
Rights Coalition
Open to all HRMA members.  
Please contact the Coalition for 
registration information.
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